WHISTLE BLOWER POLICY- XCHANGING SOLUTIONS LIMITED
This revised Whistle Blower Policy shall come into effect from April 1, 2019

1. INTRODUCTION

DXC Technology Company (“DXC”) is the ultimate parent entity of Xchanging Solutions Limited
(“Company”’). The Company has a global policy to deal with whistle blowing process. This document
provides protection for staff members who blow the whistle on wrongdoing in the workplace so that
they cannot be made the subject of an unfair dismissal or be subject to detrimental treatment by their
employer.

This policy applies to all full and part time employees, directors and officers, and all consultants and
sub-contractors (hereafter collectively referred to as staff) working within DXC Technology
Company and its subsidiaries. This policy applies to all staff regardless of what country they are
working in. All staff members are required to ensure that they understand and adhere to this policy
and all relevant business procedures.

2. SCOPE
The Company has global whistle blower policy, includes
Malpractices and events which have taken place/suspected to be taken place.
Procedure for investigation.

Adequate safeguard to the Whistle blower and confidentiality of the Whistleblower
Retention of the Record
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Employees of Xchanging Solutions Limited also have the right to report concerns directly to the
Chairman Audit Committee of the Xchanging Solutions Limited (henry @expat-group.com), as per
the Companies Act, 2013.

All complaints under Whistle Blower Policy shall be dealt as per Global whistle blower policy (code
of business conduct) (attached herewith as Annexure-1.) except for handling complaint regarding
leak/suspected leak of Unpublished Price Sensitive Information which will be dealt as per process
defined herein below

3. LEAKAGE OF UNPUBLISHED PRICE SENSITIVE INFORMATION

® Any instance of leak of Unpublished Price Sensitive Information should be on the basis of a
direct first- hand experience of the Whistle Blower. It should not be based on any secondary,
unreliable source such as grapevine or any other form of informal communication.

¢ The Whistle Blower may report leak of Unpublished Price Sensitive Information by an email
to the Chief Ethics Officer at e-mail ID ethics@dxc.com or Company’s Compliance Officer
at email id complianc@xchanging.com mentioning the subject line “Leak of unpublished
price sensitive information”.

¢ On the basis of reporting, the Compliance officer along with CEO shall conduct examination
about the genuineness of the reporting before conduct of inquiry.

e The Compliance Officer along with CEO as soon as ascertaining the genuineness of the
reporting about leak of Unpublished Price Sensitive Information, intimate to Audit
Committee.
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The Company shall take further action based on the recommendations of Audit Committee
accordingly.

The instance of leak of Unpublished Price Sensitive Information made by the Whistle Blower
must be genuine with adequate supporting data/proof. If it is established that the allegation
was made with mala-fide intentions or was frivolous in nature or was not genuine, the Whistle
Blower shall be subject to Disciplinary Action.

Compliance Officer shall inform the SEBI about Unpublished Price Sensitive Information
Leak and decision of Audit Committee within one working day from the date on which
Unpublished Price Sensitive Information Leak matter was discussed by the Audit Committee
and decided that an enquiry be initiated in the matter. Thereafter, once the inquiry is
concluded by the Audit Committee, details of such conclusion and decision of Audit
Committee shall also be intimated to SEBI within one working day from date of such
decision

DXC.technology
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A Message From Mike Lawrie

Thrive on change. That’s the DXC Technology promise.
Look directly at change. Find opportunity. Transform.

In a time of change, thrive with DXC.

On the other hand, know when to keep what works, At DXC
Technology. we will never change our commitment to volues

or to doing right by our clients, our employees and business
partners, and our investors. We know that the way we achieve
our objectives and conduct oursalves matters as much as the
results. And, we know that lasting success demands we never
change cur dedication to the highest brand of business ethics
ond integrity.

At DXC, we're served by this Code of Business Conduct in
several practical ways. First, the Code reminds us of our
CLEAR Values, which focus us all on what matters most to
DXC. We believe decisions and actions that are consistent
with strong corporate values—with our CLEAR Values—are
time and again the right decisions, and always good business.
Second, in its mony standards of business conduct the Code
sets lasting expectations of the commitments we moke to each
other and our compony, to our clients and shareholders, and
to the communities in which we live and work. Third, the Code
makes clear that we seek an open and honest culture in which
questions may be asked and misconduct reported without fear
of retaliation or hostility for deing so.

m Openline

Taken together, this Code and our CLEAR Volues are impertant
resources that every employee can use—in both good times
and tough times-—to guide smart decisions and select proper
outcomes. Explore our Code, and refer to it often. If you know
of or suspect any misconduct, let us know. And if you ever have
any questions or concerns, dont hesitate to discuss them with
your manager, your HR business partner, or our Chief Ethics
and Compliance Officer.

I've seen that a strong culture of integrity drives employee
engagement and productivity, and assures our business
partners we're honest brokers, Likewise, | know it gives clients
and sharehelders confidence to reward us with their trust in
exchange for quality service and integrity alwaoys. So when
you cammit to comply with our Code of Business Conduct
and to uphold our CLEAR Values, every doy you take o most
important first step to ensure DXC delivers to stakeholders
as promised and to secure our future.

Thank you for your responsible leadership and your bold
enthusiasm for change. Thonks alse for your commitment
to our CLEAR Volues and the principles of our Code of
Business Conduct,

Mike Lawrie,
Chairmon, President, and CEQ
DXC Technology
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Our CLEAR Values Promise

Integrity, culture, and DXC Technology’s CLEAR Values are important competitive
differentiators and intangible drivers of our company’s success. They define ail we
do and who we are; taken together, they're the distinguishing hallmarks of DXC

performance and reputation.

DXC clients and business partners the world over know that
our leaders have long committed to a strong culture of ethics
and performance with integrity—a culture in which the way
we achieve cur objectives and cenduct curselves matters
as much, if not more than the results. Consequently, ours is
a proud heritage marked by the experience of clients and
partners who, over many ysars and through thick and thin,
can point to circumstances in which the commitment of our
teams o integrity and values was a reassuring difference
moker that deepened trust and, occasionally, restored
confidence. So, we know from real experience thot values-
driven performance with integrity defines our today and
secures our tomorrow.

In many ways, the CLEAR Values are the “special sauce” of
DXC. We depend on our values to harmonize interactions with
each other and among our clients, business partners, and
competitors, The CLEAR Values unify us in all organizations
and worksites, and link us as one whether we're physically
corlocated or members of virtual teams. As well, our CLEAR
Values align us to objectives as effective teommates without
regard for titles or differences in workplace responsibility.

Also important is the effect our values have on decision-making
and personal responsibility. We trust our CLEAR Values to
inform employse instincts in fast-moving circumstances when
there's little time to “get it right.” Likewise, they ground our
actions in responsibility end integrity when risk taking and
innovation are required. Indeed, we believe decisions and
actions token consistent with our CLEAR Values are time and
again the right decisions, and always good business.

& DXC, integrity, culture, and these CLEAR Volues will remain
vitally important to us. Our people know there are not any
circumstances in which it is appropriate to abandon these
ideals. We believe they drive an enduring confidence and trust
that secures our industry leadership. Se, we embrace o culture
of integrity and these CLEAR Values with o mind to far exceed
minimol compliance standards, always ond everywhere. At
DXC Technology, we expect and accept nothing less.
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Client-Focused

Our success derives from
a deep understanding of
our clients, to whom all of
DXC is committed
to deliver exceptional
service and value.

Code of Business Conduect

Leadership

We lead from the
front, displaying our
integrity and using
facts to support our
straight talk. We create
an environment for
positive change built on
collaboration and trust.

Daoing What's Right

Execution
Excellence

We insist on excellence in
all we do for clients
and ourselves, striving
always for recognition
among the leaders
in industry.

Protacting Our Company

Aspiration

We aspire individually
and collectively to be
more tomorrow than we
are today.

Deapening Trust

Supperting Cemmunities

Results

We accept individual
responsibility for
our commitments and
expect to be accountable
for results.
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Doing What’s Right

Qur Code is our guide for making
decisions that reflect our Values
and who we are as a company.

Topics:
» Living Our Code and Values
P The Headline Test
P Responsibifities of Us All

» Additional Responsibilities
for Our People Managers

» Special Considerations
for DXC's CEQ and its
Financial Officers

» Seeking Advice and
Raising Concerns

» Retaliation
» Code Waivers and Changes

Deing Whet's Right

Protecting Our Company

Deepening Trust Supporting Commurit

e
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Living Our Code and Values

The work you do and the decisions you make on the job every
day shape our legacy. When you make the right decisiors, you
help to protect our good name. Qur Code of Business Conduct
and the CLEAR Values are valuable resources in this respect,
as—together with pelicy—they frame good decisions and
responsible actions, helping us to represent DXC with integrity.

Live our Values by making choices thot inspire trust and
confidence in our company. Take responsibility for your actions,
use our Code as a guide, and lock for help when you're unsure
of what to do or where to turn.

Who dees our Code apply to?

DXC intends that our Code opply equally to everyone working
at, with, or on behalf of DXC.

This includes DXC:

» Directors

Officers ond executives

Employees

Subsidiaries and affilictes

Business partners and suppliers

Yy ¥ ¥vr v ¥

Agents and other representatives

' c:pproved under Jocal Iuw, odopfed -
by your Iegql entity, ond enforcec:b]e 2

-any Code provision is in conﬂtct wrt?.\

'conﬂlct w;th the law.

Deepening Trust  Supporting Communities

Throughout the global DXC _
Technology commumtg, be sure th el
our Code of Business Conduct is’

in your;unsdictlon. If our Code:i |s'n t
SO odopted and enforoeable, and '

local Icw or prevailing emplogmen )
pmctlce, kindly follow the Iuw and. . -
any Code provisions which cre not m
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The Ethics and Compliance Office (ECO)

At DXC, we strive for high integrity and high performance inseparably, enduring in our belief
that the achievement of either without the other is undesirable and unoceeptable. We know
from decades of real-world ups and downs that the fusion of integrity with performance—
and a firm commitment to our CLEAR Values—allows all of our important client, employee,
partner, and investor stakeholders to be proud of their DXC association and rewarded for
the trust they extend to us.

Consistent with this, our Ethics and Compliance Office is chartered explicitly and uniquely
qualified to support Board and management efforts to drive a winning “culture of performance
with integrity” throughout the global DXC community.

Following are just o few areas where DXC business leaders, employees, and other company
stakeholders can expect the ECO 1o provide support every day:
» Vocal champion of ethical culture and the CLEAR Values
Prevention, detection, and investigation of misconduct
Code of Business Conduct administration
Business conduct policy administration and enforcement
Legal/regulatory compliance program management
Ethics and compliance troining and awareness

Compliance risk management

Yy ¥ ¥y ¥ ¥y v 7

Speak Up! and Openline program administration.

Code Violations

We take all viclations seriously, which is why anyone who violates our Code, the law, or our
policies may be subject to disciplinary action, up to and including termination, in accordance
with applicable law. Know that violations of the law can carry additional consequences such
as criminal prosecution, imprisonment, and fines.

Protecting Our Company

ECO Mission
Promote throughout the global DXC |

Deepening Trust Supporting Communities

Technology community o culture - - .

- of performance with integrity that :

CLEAR Values, and drives compbonce with
- the Code of Business Cnnduct, mtemal
- -policies, and the law. ' :

encourages ethical conduct, reinforces the - '

“Misconduct” is E:mg action
that is inconsistent with

- our CLEAR Values or which
would violate the Code of

Business Conduct, DXC

policy, or law.

Last Page Viewed D 4 ' >



.I' DXC.technology Code of Business Conduct Doing Whot's Right Protecting Our Company Deepening Trust Supporting Communities

The Headline Test

No Code of Business Conduct can make clear the path forward in every business circumstance. That's why we
depend on you alwoys to exercise good judgment ond make decisions consistent with our CLEAR Values, our

Code and policies, and the law. In any situation where the proper course of action is not immediately apparent, I hnve a mcem’ bm it doesn’t seem to :
: be covered in the Code. Does thatmean
consult the Headline Test. .

there is no problem‘?

Ask yourself:

No. The Code of Busmess Conduct cannot
possibly address everg situation or ethical
challenge that mog present in D)(Cs
'comphcated global affairs. However, '

our ! CLEAR Vc:lues, h!S Code s pnncap]ed
“stance on rssues ‘and its many. standords
of conduct, our Headlirie Test, and -
manugemen‘t_}_’ E_CO advice and guadcncé
are oll we need to make good, thoughtful
business decas:ons. Remember to.use your
best judgment and, as necessurg, ask for
help olong the wog :
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Responsibilities of Us All

Every action has an impact on our company.

Additional Responsibilities for
Our People Managers

As an employee we count on you to: As a manager. you have an even greater responsibifity to:

Do what’s right. Have integrity. Be fair and honest. Follow the law,
ahways and everywhere.

Live our Yalues. Mcke decisions consistent with our CLEAR Values and
the ethical way we do business.

Live our Code. Know and commit to compliance with DXC’s Code of
Business Conduct,

Come forward. Speak up, ask questions, and report known or
suspected misconduct. We never tolerate retaliation against anyone
who raises a concern in good faith,

Ask for help. Prepare for business complexity and ethical challenges.
Acknowledge the need for occasionat assistance. Know where to turn
for guidance.

Cooperate with investigations. Respond promptly to any requests
made as part of any company or government misconduct investigation
and always provide complete and accurate information.

Be smart. Use good judgment and be accountable for your actions,

Foster a culture of integrity. Tolk about our Code and the CLEAR
Volues. Encourage a healthy ethics and compliance discourse,

Be an ethical leader. Acknowledge your ethical leadership respon-
sibilities. Be mindful of the tone you're setting and its connection to
employee perceptions of culture. Honor our Values with decisions that
reflect our high standards.

Be approachable. Create an open workplace environment. Engage
and listen. Carefully consider the concerns of your staff. Talk straight.

Protect against retaliation. Never retaliate against on employee for
reporting misconduct in good fuith and take action to prevent retaliction
by others,

Last Page Viewed D < ' ’
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Special Considerations for DXC’s CEO and Seeking Advice and Raising Concerns
Its Financial Officers As with aur obligation to know ond live the DXC Code and Values,
Our CEO and senior financial officers have a special duty to ensure that our employees and representatives are expected to seek advice and raise
financial statements and public filings accurately represent our financial concerns. Such reports may be made openly, confidentially, and/or
position, in accordance with applicable law. This elso means that our CEQ anonymously, as allowable by law, to any of several reporting channels:
ond other senior financial officers, such as our CFO, Controllers, and Chiaf » Your manager, “skip-level” monager, or any other individual in your
Accounting Officer must: management chain

» Promote complete, timely, and honest disclosure in all of our public » The Chief Human Resources Officer or any member

regulatory filings. of the DXC HR Department

b Never ignore or overlook financial misconduct or other irregularities. » The Generol Counsel or any other member of the

> Always cooperate with cuditors and investigators. DXC Legal Department

» Promptly disclose any potential confiicts of interast. > The Chief EX?CU“VE Officer or any other officer of

the corporation
» Honor, safeguard, and promote compliance with our internal

» The Chief Ethics and Compliance Officer or any

control systemes. other member of DXC’s Ethics ond Complionce Office

» Ensure our books and records are maintained in accordance with

. . . . Internal Audit or Corporate Security
applicable accounting policies, laws, rules, and regulations.

. ics@DXC.com
» Respect ond promote the need to report suspected accounting, > gthic
internal control, or cudit violations to appropriate government > Via the Opentine, DXC’s always available, confidential,
agencies, such as the US. Securities and Exchange Commission. anenymous, toll-free and web-encbled advice and

reporting channel.
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Retaliation

Retaliation is abusive, punishing behavior by managers or coworkers
toward employees who, in good faith, question norms or challenge
authority, report misconduct, or participate in investigations. Retaliatory
actions can be either overt and direct (angry, punishing words or actions,
reassignment, termination) or subtle and indirect {passive-aggressive acts
intended to marginalize, exclude, or humiliate). Retaliation may be illegal.

DAC does not tolerate retaliatory actions by its managers or employees.
Know that we take retaiiation claims seriously and investigate concerns
that are raised. Anyone found to have engaged in retaliation will be subject
to disciplinary action, up to and including termination.

1 recently questloned_my mcmqger about whether thewayghe
_represents the. consolidated pipeline of our busmess is aligned -
 with policy and pfactlce. I explained that; as { see it, he’s '
. perhaps overstating the value of qualified deals. He seemed
_ '.-'ungrg and dlsmrsswe, smce then, he’s excluded me from
. certain meetings and been notlceablg Iess fnendlg thcm usuul. :
_.__Whut shou!d Ido

. Sometimes our managers have information thc:t we don t ora
- view on busuness |ssues that’s more comprehenswelg informed

o thcm our own, And 50, W|thout knowing all the fucts, the pipeline - S

. may or may not be overstated Even so, gour manager’s behavior - '
. could be consrdere' _' 'taltcmon, which is not permtwb!e at DXC. In
'.':keepmg with sur CLl _Volues, ask for a “stroight talk” dlSCUSSIOﬂ
with your manager'ugqln, with a view toward cleorang up any
: mlsunderstondlngs. ifthat does not improve the srtuatton, tolk with
HR or the Ethics and Comphcnce Office. You mug also submita -
report o OpenLlne : :

Code Waivers and Changes

Waiver requests or substantive changes to our Code must be approved by
the Board of Directors or its audit committee. Any requests for a waiver or
change will be disclosed promptly as required by law.

Additional Information:
Ethical and Legal

Business Conduct Policy

Abusive Conduct and
Harassment Policy
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Protecting Our Company

We do business in a way that reflects our Values
and honors our proud heritage.

Topics:
» Safeguarding Our Assets
Confidential and Controlled Information

Intellectual Property

Avoiding Conflicts of Interest

»

g

» Accurate Recordkeeping

» Timekeeping and Other Cost Charging

P Records and Information Management

P Travel and Entertainment Reimbursement
» Speaking on Behalf of DXC

» Social Media

P Respect, Inclusion, and Diversity

» Harassment and Workplace Viclence

» Substance Abuse
>

Health and Safety

Deepening Trust Supperting Communities
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Safeguarding Our Assets
Who We Are

We want to ensure our employees have everything they need to offer
cutting-edge, transformative technology solutions to our clients. That's why
we're committaed to using assets responsibly, and to guarding ageinst waste,
abuse, theft, and loss. We're therefore careful to protect DXC assets and use
them only to further the company’s legitimate business intgrests.

What We Do

We each must take care to respect and secure everything our company owns
or uses to conduct business. Da your part to protect all of our resources from
damage and improper use. Follow our policies and use our assets for

business purposes.

Physical Assets

Physicat assets include things like:
» Faocilities » Cuash » Tools

» Vehicles » Furniture » Inventorg

Treat our physical assets with cares

» Report any property or squipment that is damaged, unsafe, or in need of repait Ho nor our CLEAR VCIIU_ES

» Donttake, lend, sell, or give anything away without preauthorization.

b Follow any guidslines that require you to secure, lock, and stow away physical assets when not in use. bg Tt Trectlng our assets

We also have a responsibility to protect the assets we use at client facilities. ¥ you work on-site for o client as you would your own,

and use client resources, use them only to perform the tasks you've been assigned and according to the
cantract for which the equipment has been provided.

Last Page Viewed D < ‘ >
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Electronic Assets

We place an enormous trust in you to use our technelogy resources
responsibly. While we allow occasional personal use of things like
email or the web, use good judgment. Don't use these in a way that
interferes or conflicts with your work or the work of others. Never use
our assets to engage in illegal activity or for any purpose inconsistent
with ocur CLEAR Values ond policies.

Be aware that anything you create, write, send, receive, download,

or otherwise transact on company systems may be monitored.

You should not have any expectation that information placed in,
stored on, or transmitted through DXC networks and communication
systems will be kept private and remain undisclosed by our company.

Electronic assets include:

» Email
P internet access » Computer hardware
» Phones » Computer software

When using electronic assets:

» Make sure valuoble assets, such as laptops, are physically and electronically safe.

P Don't transmit obscene, profane, or otherwise offensive or inoppropriate content.

P Don'tinstall unauthorized software on your computer.

Protecting Our Company Deepening Trust Supporting Communities

I hm o slow internet connection ut
. home that makes it a challenge to.:
-"downlmd movies and other conbent
: ‘want to consume at mght dndon’
o ::weekends. The speeds at work are
R -bluzmg fast, so | like to connect my .
_laptop to the guest network at the

L Ng, its riot okoy. DXC’s netwdrks, emdi_l, _
" “and cther communication systems
are mission critical assets that enable
. everything we do. These networks,
* systems, and their contents are all DXC
' ‘or DXC client property that must never
" be abused or misused in ways that
- compromise their effectiveness or expose
" the company or its clients to harm. For
“thése reasons and more, we take great
.. care to use our systems responsibly, and
“our pel_'s'__dnof'use of these systems—which
requires a reasonable cppliccﬁdri of -
good judgment—is always fimited and
"never allowed to interfere or conflict with
~ company business.
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Information Assets How We Do It

Information security is a vital part of our business, Good > Speak up cbout any theft, loss,
security practices protect our hard-earned reputation, sustain security breach, or damage

our competitiveness, and help us reduce cybersecurity risks to property.

and defend against cyberattack. P Use electronic assets in accordance

s . . ] with our policies.
We ail share the responsibility to practice good information

> Follow security procedures for both

securty, It's important that you know and follow our policies i .
physical and virtual spaces.

and proctices—and stay up-to-date as these policies change
over time » Protect confidential information
from unauthorized third parties.

Protect our information and communication systems:

b Follow all information security directives. Become familiar with our information
security policies and practices.

» Accept all information security updates to our systems in o timely manner.

> Know that we encrypt our computers, smartphones, devices, and removable
storoge media.

> Keep accounts, access codes, and passwords safe. Divulge passwords only
when necessary to facilitate [T support, assist in company or law enforcement
investigations, or as required by faw.

> Look for and learn to recognize phishing scams and other attempts to obtain
sensitive information. Avoid falling victim to these.

B Den't elick on suspicious links in emails.

P Avoid passivity. Be an active, ottentive user of our information ond communication
systems and know where to turn when our information security appears te be threatened.

Cybersecurity takes vigilance. If you suspect a violation of our cybersecurity policies or if you . _
suspect that our network security has been compromised, you should report the issue to the ECO, Honor our CLEAR Values bg
the Security Incident Response Control Center {SIRCC), or IT.

Recognizing that information security
and data protection is not someone

else’s responsibility—it’s yours.

Last Page Viewed I:l ‘ n '
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Confidential and Controlled Information
Who We Are

Information drives our business. We handle confidential and controlled information with care
and protect it from unauthorized disclosure,

What We Do
DXC employees are trusted and expected to protect confidenticl and otherwise controlled and

sensitive dato.

Confidentiol business information refers to information about our company or a third party
that is not availakle to the public and could cause harm if it was disclosed without permission.
Examples include:

» Business ventures
» Corporate strategies
» Engineering ideas

» Pricing schedules.

Controlled information refers to sensitive information to which access is restricted by law or

regulation and includes:
» Classified information—information that typically requires a security clearance to access

» Controlled unclassified information—informotion that’s closely controlled by low, but
doesn’t require a security clearance to occess.

Use confidential business information and controlled information only for legitimate business
purposes. Follow all company policies, government contract requirements, and lows reloted to
labeling, handling, distributing, and disposing of such information. Disclose it only to properly
cleared and cuthorized individuals with ¢ legitimate need to know the information and provide
only the information thot's needed.

Make sure that anyone receiving confidential business information or controlled information
understands the restrictions related to its use or dissemination.

Understand that your responsibility to protect confidential and controlled information does
not end when you leave DXC. If you decide to leave our company, you are stilf expected to
safeguard this information.

q Openline

Pretecting Our Company Deepening Trust Supporting Communities

Additional Information:
Confidential Information Policy

International Trade Policy

How We Do It

» Lleorn to recognize confidential
and controlled information.

» Report any suspected information
breach or information loss,

» Do not talk abeout confidential or
controlled infermation in public
places and do not discuss it with
friends and family.

tast Page Viewed D
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Intellectual Property
Whe We Are

Qur intellectual property represents the outcome A friend of mine outsidé ofwvork, . mended

a trammg video that | think would really helpmy
deparh-nent. The only problern is thut it’s expensive. -
My friend has offered to share ltwnth me so thatwe -

could make a copy. Is thnt okug?

of significant company investment and years
of proprietary focused work. DXC intellectual
property is o valuable company asset thot we
work hard to protect.

What We Do No, wdeo materials mc:de for prof‘ taregenerally
Like ¢ll other DXC assets, we take core to protect - copgﬂghted. This mecms theg cannot be mp:ed without
our intellectual property. Improper disclosure | the copgnght owner's penmssion. K you want to show
of intellectual property could jeopardize our ~ the video to gour deportment, gou should arrange. for
company’s competitive advantage end cause purchase of a iegftjmctte copg

substantial harm.
To prevent such harm, we shield the following types of IP from unautherized use:
» Branding
» Copyrights
» Patents
P Service marks.

When handiing these types of information, ensure that the information is shared
only when authorized and only for legitimate business purposes.

You should:
P Protect intellectua| property from misuse and unauthorized disclosure.
> Store intellectual property only on secured and/or encrypted devices.

> Take care not to infringe on the intellectual property rights of others.
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Avoiding Conflicts of Interest
Who We Are

We put our work at DXC first and act in the best interest of our company.
We avoid conflicts of interest and never use company resources or our
employment position for personol gain.

What We Do

Conflicts of interest arise when your personal interests compromise your ability
to make objective business decisions on DXC’s behalf. Even the appearance of
a conflict con couse damage to our compony’s reputation, Henor our CLEAR
Values and avoid situations that can create a conflict of interest. If one orises,
disclose it to your manager and the ECO.

Personal Relationships

Supervising or making employment decisions about close friends or family
members could give the appearance of favoritism and make 1t difficult for
us to act objectively. Doing business with a company where a close friend
or family member works can also create o conflict

Qutside Employment

Working o second job can create a conflict if it interferes with your job duties
ot DXC. Before deciding to accept outside employment, remember:

P You'll need ta get approval first.

P We never permit secondary employment with our business partners
or competitors.

> Company assets should never be uged to support a second job.

Qutside Directorships

it's not uncommon, or necessorily inappropriate, for employees to serve in an
advisory role or as directors of for-profit and non-profit organizations. if you are
interested in serving in an outside directorship, discuss it with your manager or
the ECQO and get advance approval,

Doing What's Right Protecting Our Company Deepening Trust  Supperting Communities

Outside Financial Interests

Be sure to fimit investments in DXC portners. Understand that you have o
responsibility to report ownership interests of five percent or more in any
of cur business partners,

Organizational Conflicts of Interest (OCI)

We're committed to complying with the laws, rules, and regulations that
apply to our work, including those in the US. and elsewhere which prohibit
organizotional conflicts of interest. Organizational Conflicts of Interest
(OCI) rules prohibit us from serving in conflicting roles that could impair
our judgment or create an unfair advantage.

It can sometimes be difficult to spet a situation that can raise OCI
concerns. In general, we avoid procurement opportunities where:

P We've provided technical specifications, work statements,
or evaluation services

P We're in @ position to evaluate or recommend our own products
and services or those of a competitor

P We have access to proprietary or other non-public information
cbout o competitor

P Our existing business interests otherwise conflict with the opportunity.

As o leading contractor to the US. federal government, an undisclosed or
unmitigoted OCl can pose a significant risk to our government business.
Follow our policies, comply with documented and approved OCI mitigation
plans, and ask questions if you're ever unsure about what is appropriate
ond what isn't
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A g g pany pening pporting

bl e———

Is it a conflict?

Ask yourself:
‘Does my role as a board memberof my
_ _ _ ' " homeowner’s ossoclatm create a conf['ct of
S _ S | -Am usmg intorest? L .
~ Willitinterfere - W'II |t compete compang NG Your port:c’ipdtion in most community
Wlth my pOSIt!On -—> agalnst DXC’ | —- resources or mg 6fganizd’ciohs,"i'lcse church groups and yotith sports
= Clt DXC‘? o L mterests” e : employment _ . and local: non—prof'rt organizations; do. not requ:re a
B e .'::' Co POS't'O“ fOI‘ B ';"conﬂlctof interest dlsciosure and revwew
PQI’SOI‘IGI gam" _ - Beyond these, however, DXC emplogees have a
' - tesponsibility to disclose real or even potential
" confhc’m of interest. These should be directed to
~ your manager and to the Ethics and. Comphonce '
o Office, which will talk through your situation to _
: -'determme whether conflicts exist c:lcmg competitive
e If you answered “yes” to - and comm_e_rcrq_l relc:tlonshlp .Elnes Where _co_nfhcts
Mlght lt appeur i Cee Am!able ) any of these questions, it ~ appear, they'll need to be mitigated or eliminated; .
to someone that —P ‘toremain . couldindicateaconflictof . "here they dont you're likely able to proceed~—
!t’s a conﬂlct? o impurtiul? ._ R interest. Seek help before - c:lthough not ever on compcmg t:me or usmg

F—

taking any action.

compcmg resouroes. _— 3

Dolneadto disclose the fact that my son works B
. foruDXCsupplner? o
Additional Information: ~ Yes. In’ most cqses, thls won 't ccuse Q COﬂﬂlCt thu’c
. ean'tbe mqnaged However, all emp!ogees must -
avoid situations that could bring their, pnmte
- |_nteres_ts_—_|nc[udmg family rela_tronshlps——-lnto -
How We Do It - conflict with their work for DXC. So by disclosing the
» Avoid situations that can present a conflict. ' relctlonship, you and DXC can be sure you're not
. everin elther a procurement or contract munugement
- curcumstance thc:t chc:llenges gour objectlwty

Conflicts of Interest Policy

» Disclose any potential conflicts of interest.

» Get approval before accepting a second job
or outside directorship,
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Accurate Recordkeeping
Who We Are

Our books and records should give an accurate picture of
our company. We comply with our internal controls and
recordkeeping requirements to ensure thot all of our records
are complete, accurate, and timely.

What We Do

We all have o responsibility to maintain accurate business
records in accordance with the law, our policies, and
internaf controls,
Business records are any recorded information that supports
the activity of our company and may include:
P Client reports and other deliverables  »  Expense reports
» Email correspondence » Regulatory filings
» Bids, proposals, ond contracts
>

Timesheets and invoices

Ensure the accuracy of our books and records:
» Comply with our policies and internal controls.

» Never falsify or misrepresent information in
any of our business records,

P Ensure that statements made in public finencial
disclosures are truthful and complete.

P Be alert to ond report signs of illegal
activity or fraud.

Daing Whot's Right Protecting Our Company
g g pany

- DXC strives always to prewde the ‘highest quality services requrred bg our contrc:c'm

: ._dISSG'hS'f‘ ad and demand we remed' ate deficiencies or otherwise compensate. -
. them for shortcomings in serv_iee deﬁverg. I, after good faith remediql discussions
. DXC agrees to provide invoice credits or other dlscounts, these verg hkely beoome

' I:ablimes that must. be recorded in'the books and records of gour busiriess.

: Therefore, your promlse to: drscou ' i future services to restore ci:ent sattsfactlo )
'only a probkem when the c:rrnngement is qme’dg cgreed upon tnd hidden fnom view

- as an unauthorized “side deal.” Side deals are forbidden under DXC decounting

. The quarl:er ended at Eust evemng ’s end of busmess dug. Thls mormng, :
» Performance evaluations.

- ‘sérvices DXC proposed last month. When it's sngned, is zt rmproperto

-. _ _controcts in thlS fash:on-——-whetherto c!ose a gop o your bookmgs forecast, to

fi nc:nc:a! report]ng poi:t:les cnd should never be done

Deepening Trust Supporting Cemmunities

_Isitaproblemto dlscount future services to uppecxse a cltentwho is. | e
- dissatisfied with DXC performunce? '

and to maintain high citent satlsfactlom However, chents may occuswnalig becom

and financiol reporting pohetes, c:s these unrecorded crrcngements are f'roudulen
violations of c:ccoa.mtmg rules ' '

o Saturday, my client srgnaled his intent to contract on Monday for the

backdate the contract to Fm:lag?

Yes. Backdating your ¢ontract to a pnor date is an |mproper, fruudulent pmctlce thut 3
is espec:cllg harmiul when the chosen date is in a prior. reportmg perlod Bcckdctl

recoghize revenrue sooner than proper cccountung allows, to make a sale that -
delivers commission now, or for any other reason—violates DXC occoun’ang and

Honor our CLEAR Values by ...
Being complete and transparent

in our recordkeeping.
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Timekeeping and Other Cost Charging
Who We Are

As a service provider to the government, our costs, including labor, are closely
monitored and highly regulated for accuracy and allowability, We charge labor
and other costs honestly and are careful to aveid errors,

What We Do

Timekeeping is strictly monitored in government contracts because it’s frequently
subject to fraud and abuse. Inaccuracies could viclate the law and subject DXC
and our employees to significant fines, penalties, and other fiability.

Each of us has a responsibility to accurately charge labor and other costs.

Follow our policies. Maintain an accurate record of time spent each day by tosk,
project, contract, or department. Only charge time and other allowabls costs to
appropriately assigned and approved work orders. If you manage others, you
have a responsibility to review employee timesheets and to verify the accuracy of
any timekeeping entries or other cost charges that appear unusual or inaccurate.,

Additional Information:
Timekeeping

How We Do it

P Charge time and other costs only in accordonce
with our policies.

» Never knowingly charge an incorrect account or
inappropriately shift costs.

» Never direct others to violate timekeeping and
other cost-charging policies.

» If you manage others, review employee timesheets
closely and question lobor or non-tabor chorges
that appeor to be suspicious or incorrect.
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Records and Information Management
Who We Are

We recognize the importance of managing our records properly. That’s why we Additional Information:

Records and Information
Management Policy

DXC Records Retention Schedule

follow our records and information management requirements and retain the
records we need to meet our legal and business obligations.

What We Do

Records and information management describes—from creation to disposal,
throughout its natural Fife cycle—how we handle business records and other DXC
information assets. Because our records are necessary to support our business How We Do It

operations, we manage them carefully and ensure we comply with applicable » Create, protect, retain, and dispose of

laws, regulations, and our policies. DXC business records only in accordance
with DXC'’s Records and Information

W t tod rt by:
® Sxpect you to do your part by Management [RIM) policy and its record

» Knowing and following our policies related to record retention, storage, retention and disposition schedule.
and disposal ] ] ]
» Provide complete ond truthful information
» Ensuring that any new record we create is accurote ond complete in response to any requests mode as part
P Sesking help if you need guidance about which records to keep, of any internal or government investigation
how long to keep them, and how and when to dispose of them or audit.
» Cooperating fully with government requests, oudits, and investigations. » Do not dispose of any business record

subject to a litigation hold without written

It's also important that you give special consideration to information that may be authorization or notice from Legal.

subject to a litigation hold. Never dispose of or alter this information unless notified
to do so.

A “litigation hold™ is a written notice
that instructs us to identify, locate,
and retain documents pertaining to

the matter described in the notice.
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Doing What's Right Protecting Our Company

Deepening Trust Supparting Communities

Travel and Entertainment Reimbursement
Who We Are

We have policies and internal controls in place to ensurs that
expenses for business-related travel ond entertainment are
appropriately authorized and abide by the law.

What We Do

Travel, entertainment, and other hospitality expenses ars
common part of doing busiress with DXC clients and business
partners. We understand that any expense we claim for
reimbursement must serve a legitimate business purpose, must
be truthful and complete, and-—as required by our policies—
must be properly authorized and fulfy evidenced by adequate
documentation of the expense.

Travel and Entertainment (TGE] is subject to fraud and abuse,
and so closely scrutinized by maenagement and frequently
audited. We're trusted as responsible feaders to enteriain in
ways consistent with our CLEAR Values and without risk of
embarrassing or unlawful conduct. Make sure that your TGE
expenditures are only for legitimate business purposes.

Expense TGE ethically:

o Iran into afew uhe:(peéféd' expenses
Sen between paychecks and’ moneg fs
s tlght. Whutharm is there i in usmg my
corporate credit card ta pag forsome
" of those expenses if | were to pay it
. back directly wathout expensmg tothe
o compqng? '

The DXC Corporqte Ccsrd is: a prograrn
' mdnaged by the companiy 1 'to enable

our traveling employees to chcrge ’
busuness related expenses. The Travel and

Entertainment policy strictly prohibits the
* useof the corporate card for personaf _
. pun:hases for a number of reasons.

1 : “The company guurc:ntees pagments

o the card fssuer for all chqrges

2 ":'-..The company receives a refund fmm

B the card issuer bosed bn volume

‘of spend When emplogees chorge
" ‘non-business related: expenses dnd for -

> Use approved systems to record authorized travel, entertainment, and other expenses.

> Make sure TGE claims are truthful, accurate, and legitimate. Never knowingly L
mislead management about the true nature of your T6E. Never infiate your expenses. T unforeseen recisons are unable to P_GE!
RRRURI bc:ck, thls refund is reduced

3 '-':'lt is much easfer to reconc:le charges

" 16 expense reports i all charges on the

card are business related

> Never use DXC TGE expenditures with corrupt intent.

if you have questions about our pelicies, seek guidance frem your manager, Finance, or the ECO.

i A!so, remember that non—pagments stilf -

Additional Information: * ffect employes oredit ratings, and the

Travel Polic ‘eard issuer may engage colléctions
Business Amenities Policy agencies to recoup any lost amounts.
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Speaking on Behalf of DXC
Who We Are

The things we say about our company affect our reputation and brand. We want
to send a consistent message. Thet's why only certain people ore authorized to
speak an our behalf.

What We Do

What we say to the public matters a great deal and our messaging should be
clear and accurate. Communicate responsibly ond refrain from speaking on
DXC’s behalf unless you're authorized to do so.

If someone asks you to relay business information on behalf of our company,
refer them to Corporate Communications. This way, you help us aveid:

> Misinforming clients, business partners, and investors

» Damaging our reputation

» Unouthorized disclosures of confidential business information

»

Making promises we can't or shouldn't keep.

.

Protacting Our Company ng Communities
L

' Pm in one of our cutting-edge, next-gen offering
organizations working hard to ready a new service
' offering under tight dellvery decdl'rtes. Lwas contacted .
through LinkedIn bya member of the media with. - ’
' quostrons about service detmls and marketplune e
".demund. Shanng detuuls of whut I know could genemte
: '.excztement ubout thls semce and mcreused sales. -
Shouidt? _ R

: No, gou shou!d not. Flrst, DXCs anvestment in‘new oﬁenngs
i is substcmtlul and the offenngs themselves derive from _
' mnovctlve know-how that must be kept confidential. As detclls_
©of¢ our service offering become widely known, semee-mark
cmd other potent c>pportumt:es may be lost and our go-to-
. morket strategg, competatwe posrtlon, and accompanying
: f:ncncm! models may become compromused In addition, -
there ure strict rules which govern the way in whach moterial - -
'non—publlc financial information is released to the publac _
Selectivelg sharing or othenmse leaking this informationis .-
- very. damagmg to the value pmposmon of our offer:ng and
L mcg vlolote securities regulc:tlons. Cnly official spokespersohs g
L are authonzed to speak on DXC's behalf. You should refer the
' medlc: :nqmrg to Corporc:te Commumcotrons. o

PR
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Social Media
Who We Are

Our values are the same n the electronic world as they are in the real world. E N o
ur e e 4 _ I have a personai biog where sometlmes [ talk about

i £ soc . rove it ch
While we support the use of social media, we believe it should always be used . things that happen at work: Is okay?

responsibly, in accordance with our policies. :
it depends on what gou share. If you follow our po[ucses—'

What We Do e which outline practical gu:delmes to always remember—gour
We are individually responsible for the content that we publish online. Keep L bloggmg should notbe a pmblem Just remember to alfways:
this in mind when posting on social media and apply the following guidelines: - :

» Moke it clear that opinions you express about DXC are your own and do 'Y Know and fol[ow DXC pollcg -

not reflect those of our company. R .
, L . “ e Know and follow the terms of' use on fhe sitas' gou dse
» Dont post any content that is discriminatory or would constitute a threat, '

intimidation, harassment or bullying. _ - » Know and follow our: c['ent poilcres anhd contrcct

. N . . . -constraints, zfcng cnd as oppropnate
> Toke care not to disclose confidential business Information about our :

company, clients, suppliers, or other businass partners. Protect sensmve lnformc‘hon and re[otlonsh:ps

v' :

> Safeguord confsdenttal or propnetcrg datc: and
“intellectucd property . .

Give credit and respect'fhe Ic:w

) '_ Be gourself and be tronspurent

Be mindful of mzxmg personc:l and bus:ness personc:s

» Beastrong brcmd :

—A.w.t‘r

v

'gs personcl[g responmbie cmd
accountoble for the thmgs jou’ sc:g cmd pub!nsh onhne

And remember; you cre_cx

Additional Information:
Social Media Policy

Social Media Standard
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Respect, Inclusion, and Diversity

Who We Are

A DXC Technology, we hire and invest in world-class talent, We befieve that
diversity maokes our team stronger, and this is why we're committed to promoting
diversity and ensuring equal opportunity and fair treatment for all.

What We Do
We prohibit discrimination and bose employment-related decisions on an
individual person’s merit, not on his or her race, gender, age, ethnicity, skin
color, religion, national origin, political affiliation, pregnancy, sexual orientation,
gender identity, ability, veteran or marital status, childbirth and related medical
conditions, or any other legally protected characteristic.
Employment-related decisions can include decisions about:

P Recruiting
Hiring
Promotions

Rewards

¥y ¥y v V¥

Discipline

Honor our commitment to equal opportunity and fairness by:

P Celebrating the diversity of our team and understanding that our diverse
perspectives ond experiences create better results for our clients

» Creating and embodying a respectful and inclusive work environment
where everybody feels physically and emotionally safe bringing their
whole selves to work

» Striving to do business only with clients and partners who embrace
a similor standard of inclusiveness

P Speaking up i you witness ar become aware of discriminatory behavior

otecting Our Company Deepening Trust  Supporting Communities

" My boss asked me e to schedule interviews for a new
' posltlon. Out of seven appllmnts, only two had the

expenence we were Iookmg for. | forwarded thenr resumes

" to my bess, but he insisted that | schedule mter\news with
‘the more “youthful” cundldates instead. | feel as- though
. hemaybe dlscnrmnatmg against the more qualified -
" applicants based on uge. What should | do?

You should report your concem to Human Resources so thot

we can be sure all emplogment candidates are evaluated onlg
on their merits. N

Additional Information:

Non-Discrimination Policy
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Harassment and Workplace Violence
Who We Are

We have zero-tolerance for harassment and workplace violence. We value each other
ond work hord to moke everyone feel safe.

What We Do

Preventing Horassment

Prevent harassment by treating coworkers with respect. Use care in your interactions and
avoid behavior that creates an intimidating, offensive, or hostile work environment if you are
ever made to feel uncomfortable, tell the other person that you consider his or her behavior
inappropriate and unwelcome. Politely ask the person to refrain from such behavior, or ask
your local Humnan Resources team for assistance in oddressing the issue.

Harassing behavior and language can include:

> Offensive images or comments, such as suggestive pictures, racial slurs,
or refigious jokes

» Aggressive pressure and intimidation, whether verbal, physical, or visual

» Sexual harassment, such as unwanted sexual advances, unwanted touching,
crude remarks, or offering employment-reloted favors in exchange for sexual contact

» Retaliation against anyone who in good faith challenges norms, reports misconduct,
or participates in an investigation.
Preventing Workplace Violence
Never threaten anyone or behave violently while at work or angwhere you conduct
DXC business.
Threats and violent acts can include:
» Physical or sexual assault
» Psychological or emotional threats or abuse

» lllegal possession of a firearm, weapon, or anything thot may be used
to intimidate, threaten, or harm others on company premises.

Keep our workplace safe by reporting all threats, harassment, and violent behavior to your
manager or 1o Human Resources. Contact Corporate Security immediately if you see
someone on company property who appears to be dongerous.

m Openline

Protecting Our Company Deepening Trust Suppeorting Communities
e

Additional Information:

Abusive Conduct and
Harassment Policy

Honor our CLEAR Values by ...
Keeping our workplace secure

and harassment-free.

Last Page Viewed D | ' ’



Code of Business Conduct

.I‘ DXC.technology

Substance Abuse
Who We Are

We don't allow drugs, aleohol, or contrelled substances to
threaten our safety or our performance.

What We Do

Working under the influence of drugs or aleohol con impair your judgment,
impact workplace safety, and jeopardize our ability to maintain necessary
security clearances. it’s importont both to avoid and report work-related
substance abuse, Remember, too, that when there is reasonable suspicion of
aleohol- or drug-related impairment or a work-related accident, as oliowoble
by law DXC may request that employees submit to testing.

Doing Whot's Right

Pretecting Cur Company Deepening Trust Supperting Communities

Examples of substance abuse can include:

>

Irresponsible consumption of alcohol before working, while working, or while
on company property or other locations where company work is performed.
This should not be confused with occasional responsible consumption of
aleohol at company-sponsored events, which is permissible.

Possessing, using, purchosing, selling, or otherwise distributing illegal
drugs while working or while on company property or other locations where
company work is performed.

Possessing or using legal prescription drugs in amounts or in ways other than
as prescribed. Purchasing, selling, or otherwise distributing legal prescription
drugs while working or while on company property or other locations where
company work is performed.

Performing any work for the company or being on company property or
locations where company work is perfermed while inappropriately and
irresponsibly impaired by aleohol or illegal drugs.

Operating company equipment or driving on company business while
impaired by alcobol or drugs, whether legal or #legal.

Prevent substance abuse by:

>
>

Reporting suspected substance cbuse in the workploce

Remembering that possession of any illegal substance, fike illegal
or unfawtully obtained prescription drugs, is strictly prohibited

Seeking treatment if you need help staying drug-free or dealing
with alcohol problems.
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Health and Safety
Who We Are

We protect the health and safety of oursefves and our colleagues by preventing
injuries, following safety rules, and reporting accidents and unsafe conditions.

What We Do

Use good judgment and common sense. Comply with ait health and safety laws,
policies, and regulations that apply to your work.

Health and safety complionce looks like:
» Wearing or using any provided or recommended safety equipment
» Tuking all required training
» Reporting any suspected hazards or unsafe working conditions

P Seeking help if you have questions.

Additional Information:
Environment, Health and Safety

How We Do it

» Know and comply with security
guidelines and tatk to your manager
if gou still have questions.

» Speak up about personal injuries,
property damage, or suspected risks.

» Protect your colleagues and promote
a culture of safety whenever possible.

Last Page Viewed D




.:. DXC.technology Code of Business Conduct Doing What’s Right  Protecting Our Company

Deepening Trust

We work to preserve the trust people place in us
and do what's best for our clients, stakeholders,
and the community.

Topics:

» Compliance with Government
Contracting Laws and Regulations

» Bribery and Kickbacks

» Personal Data and Privacy Law

» International Trade

» Insider Trading

» Money Laundering

» Gifts, Entertainment, and Hospitality
P Antitrust and Competition Laws

» Fair Dealing

» Supplier Relationships
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Pratecting Cur Company

Deepening Trust Supporting Commurities
————

Compliance with Government Contracting
Laws and Regulations

Who We Are

We understand that strict lows apply when it comes to providing services to the
government We comply with aif such laws and regulations and work hard to be
a most trustworthy and reliable partner to alf of our public sector clients.

What We Do
Working with the Government

When doing business with government representatives, be honest, ethical, and
fair. Always work to provide high-quality products and services. Compete fairly
and take action to eliminate fraud, waste, and abuse. If you suspect misconduct
or if you believe a government official is abusing his or her authority in exchange
for DXC’s services or as a condition to do something the government official is not
obligated to do, you should speak up. We trust you to acknowledge and respect
government contracting rules, and to avoid placing our valued clients in tempting
circumstances that could cause violations.

Contracting Requirements

As a government contractor, we're subject to many industry-specific laws and
regulations, and it’s especially important that we realize how legal compliance
impacts the public trust. If you serve a government client, you have a responsibility
to know, understand, and comply with any and afl unique legal requirements

and restrictions that apply to that work. In the public sector, effective legal and
regulatory complionce is especially important to winning and retaining business.
Remember, the penalties for our compliance failures—suspension and debarment

among them—are very significant,

How We Do It

»

Be a responsibly informed partner to your client. You have a
personal and professional obligation to stay current with the
fegat requirements that apply to your job.

Promote procurement integrity—never seek confidential or
source selection information before a contract is awarded,
and never use another contractor’s non-public bid or proposal
information inappropriately.

Never discuss employment opportunities with current or
former government employees without first consulting Legal.

Protect classified or otherwise confidential or controlled
information in occordance with lavw and contract
delivery requirements.

Protect the government-furnished property to which you are

given access.

Make sure that any certification, representation, report, or
other information you submit to o government on DXC’s
behalf is accurate, complete, and truthfui.

Maintain accurate and complete business records. See
Accurate Recordkeeping and Timekeeping and Other

Cost Charging for more information.

Make sure you understand any restrictions on gift-giving
and always comply with applicable anti-bribery laws.

Speak up about any behavior that could put our government

contracts at risk,

Get help from the ECO or Legal if you have questions or

need assistance.
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Protecting Our Company Deepening Trust Supperting Communitiag

AsaUS. federai progrum manugel; | flnd thut empioyee

satisfaction and turnover can be a real challenge to

_keepmg my contract stclffed and my delwery on track.

' Fmdmg quullfled replocements for deparl:mg staff can, be :
l:ough. So some of us dre asked todo more, ahd othersare -

‘brought on and. trained up. on the job. As !ong as the: work '

: gets done and our client i is huppg, lsn’t thc:t okug? e

While it’s gneat to dellver ontime cmd keep you ) _
©'we must take. greot co&‘e to avoid wolatnons of “Fc:lse Clmms o
- Act, which estobllshes llablhtg cmd tmpDSES steep penultles on
_compomes which, among other thmgs, knowmg!g use fulse

record to present the govemment a false claim: for pc:yment.

' _When we fail to match our personnel 10 contrcctucllg requrred -
labor categories or quahflcctlons—even if over-qualified or
- fewer staff mc:nuge to get the work done—ouri invoices may

invite false claims: exposures t’ncﬁ: are costlg to defend and -

-' chcllengmg to Overcome K : C

Honor our CLEAR Values by ..
Dedicating to the highest brand

of business ethics and integritg.
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Bribery and Kickbacks

Who We Are Prevent corruption by:
DXC has zero tolerance for bribery, kickbacks, and other improper payments. » Committing to good third-party risk management practices, both
We're committed to succeeding on the merits of our competitive offerings and the when partners are initially selected and during their engagement

value we bring to clients. That’s why we do not make or take bribes or kickbacks while working on our behalf:

to or from anyone to obtain, retain, or direct business, or to secure any other » Exercising care in your interactions with government representatives,
business advantage—nor does the company permit any other person » Maintaining accurate business records.

or entity to do so on its behalf—at any time, in any public- or privote-sector

market, or in any circumstance.

What We Do

Anti-bribery laws prohibit anyone from offering, accepting, receiving, or giving

bribes. Bribes are typicolly defined as financial or other advantages given or
received for the purpose of improperly influencing a business decision. Penalties
for viclating anti-bribery laws can be severe, so follow our policies, and avoid even

the appearance of impropriety.

Bribes con include anything of value, including:

» Cash or cash equivalents (like gift cards), credits, and discounts
Kickbocks
Gifts in any form

Hospitaiity gestures, job offers, and personal favors

Favorable loans and debt forgiveness

¥ vy v ¥

Political contributions and charitable donations.

Government officials. Know that strict rules apply when working with
government officials. In a bribery and corruption context, the term
“government official” is broad and not only refers to elected officials, but
employees of government agencies, government-controlled enterprises, or

international organizations. At DXC, it's not uncommon for our healtheare
clients to be government-controlled enterprises.

Facilitation payments. Facilitation payments are pagments made to lowlevel
government officials to expedite or “take care of” routine government actions.
These payments are illegal in some countries and are prohibited under our policies.
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I’ve heqrd thut pol;tlcal contnbutlons and ehaﬂtable
dono'bons canbe problemotc insome busmess
contexts. Why? ' '

In most cases, po!rttcc:! contnbutlons and chcntob!e donot:ons
. Fare |mportont, and Iegl’amute, components of o oomprehensrve
. corporote strategy. This is true for DXC, whlch makes - policy in
- .these areas to carefully control and otherwlse cuthonze giving in .
keepmg wnth our ob;ectlves and the fow, chever, contnbutlons
3 and donc:t:ons othemtse permasssble under DXC po! e

K express!g prohlbrted i theg are prowded wnth corrupt intentin
exchcnge for fovcrable trectment, to obtain or retain busnness, or
1o secure any: other :mproper odvc:ntage. So, if we re not careful

’ \mth our pohtlcal contnbutlons and chantcble giving during an
“open tender or while we’re gearing up to re—compete a big job
* those contnbuttons may be seen as “quid pro quo” efforts to win
or keep busmess and invite exposures under bnbery laws. This is

. why it's so |mport0nt to know our pol:cnes and stay, c:I‘gned with
corpora‘te expectat:ons. L

Ocm ] leveruge a good suppl:er reluhonsh:p ho overoome oost constramts
that I'mnt mg ubnhty to enterhum chi ents? ' =

_No, you mag not. Ang and ail bus:ness courtesnes and chent entertclnment must
cornplg with DXC policy and the Icw. Arrcngements with supplrers to repurpose

: Additional Information:
DXC monies ure fraudulent kickback. schemes thot violate supp!ter agreements -

and create i improper off-books funds that violate DXC policy, accounting rules, Third-Party Risk .
" and the low. Depending on the c:rcumstcmces—mcludlng the client, the status Manogement Policy
of the contract, and the use of the. funds—your decision to Ieveroge agood - Anti-Corruption Policy

supplier relotlonsh:p for entertainment could expose DXC and you to criminal
violations of local or transnational bribery laws, Fike the ULS. FCPA and the UK.
Bribery Act, whlch prohibit direct or indirect bnberg and improper payments in
order to obtcm of retain business.

Business Amenities Policy
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HowWe Do It

Know how to recognize o bribe.

Take care when working with government representatives, and
know whether your client is considered a government official.

Know your third-party partners and intermediaries. Monitor
their activities carefully.

Provide political contributions and charitable donations only
as permissible under DXC policy and never with corrupt intent.

Provide gifts and hospitality onfy as permissible under DXC
policy and never with corruptintent.

Never use un-reimbursed personal funds to circumvent
company policies.

Never establish undisclosed or unrecorded funds or assats for
any purpose,

Avoid even the appearance of anything improper.
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Personal Data and Privacy Law
Who We Are

In the digital information world of DXC clients and other stakeholders, the protection of personal dota
about individuols is essentiol to building and holding trust. We respect the privacy of our clients, our
client customers, our employees and cur business portners, and we handle their personally identifiable
information (“Pil™}, protected health information (“PHI™), and other sensitive personal information
(collectively, “Personal Data™) with due coare.

What We Do

At work, you may be entrusted with Personal Data about our clients, business partrers, or employees.
Personal Data may include, but is not limited to:

P Business contact information, like names, business titles, email addresses, and telephone numbers
P Employment daota, like utilization, billabitity, and skill profiles

» Financial dota, including hourly rates, salaries, benefits, and time entries

»

Private contact information, such as home addresses, private telephone numbers, or personal
email addresses

v

Images and videos of individual people
Personat health-related information about illnesses or disabilities

P Unique identifiers, such as employee IDs or socicl security numbers, or anything elee that could

be used to identify someone,

Alwvays protect Personal Data from unauthorized access and disclosure. Always be sure to collect,
store, use, or otherwise handle this information in cccordance with cur policies, contractual obligations,
and applicable law—rkeeping in mind that privacy laws may carry very explicit requirements in some
countrigs. Recognize further that access to Persenal Date should be limited only to the minimum of data
required and only by those who are authorized 1o have it and who have a legitimate business need for
the information.

Get help from the ECO or Legal if you have questions or need assistance,

Additional Information:

Privacy end Data
Protection Policy

Ireeewedaccﬂfromsomeonedmmmgtobeuhigh-

- level emplogee ot DXC, but his name didn’tsound
__ familiar. He: requested personu] mfomahon about u
couple of our emplogea. What should | do?

Be ccutsous. Do what you can. to conf' frm the persor: .

» ko DXC emplogee

) Is c:uthorlzed 1o receive the mformot.:on

» Hasao. Ieglt!mote business need: to-know.

H the onswer to one of these check pomts is “NO,” or :f
you cre unsure, then don't share personal information.

* Inthis case, it's best to politely direct the person for

any such information request to Human Resources.

How We Do It

>

Learn to recognize the kind of information likely
considered “Persona! Dota.”

Acknowledge and abide by DXC policies and
requirements for the authorized collection, use,
storage, ond transfer of Personal Data.

Understand that Personal Data is typiceally
governed by law, which is often different from one
country to the next, and usually very explicit about
what we may and may not do with Personal Datc.

Make sure you are aware of and adhere to the
laws and contractual obligations applicable to the
Personal Data in your possession.

Refuse to disclose Personal Data without explicit
cuthorization to do so.
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International Trade
Who We Are

As o company that does business in countries around the

Additional Information:
international Trade Policy

world, we're subject to the requirements of many nations’
trade complionce laws. We're committed to complionce
with these, and, as appropriate, to compliance with
related and opplicable boycott and sanctions regimes. How We Do It

What We Do » Know and comply with applicable

trade comphliance laws.
Trade compliance laws govern where ond with whom we
> Understand that the laws of more

then one country may apply to a
particular transaction.

» Centact Legal or the ECQO if you have

questions or suspect a violation of the
our operations and client satisfaction. law, Code, or our policies.

can do business. These laws are complex and vary widely
around the world. The consequences for viclating trade
compliance laws are severe—among them, suspension
or loss of export privileges—and can significantly impact

If your job involves the movement of goods, technology,
or information (see Confidential and Controlled
Information] across international berders, know

and comply with the laws that apply to your work.

Understand theat in any transaction, the lows of more
than one country may apply. Assistance is available
from Legal or the ECO if you have questions about your
responsibilities or if you suspect a viclation of any trade
compliance laws.

Last Page Viewed D 4 ' }




Code of Business Conduct Doing What's Right

.:. DXCitechnology

Insider Trading
Who We Are

Trading based on inside information is not only unsthical, but alsc illegal. We take
our obligation to prevent insider trading seriously.

What We Do
In your work, you may have access to information about our company or a third
party that’s not availoble to the public. If this non-public information is material,
and therefore likely considered important to an investor in o decision to buy, sell,
or hold stock or other securities, then it could be considered “inside informetion.”
Trading based on inside information is illegal. *Tipping,” or passing along inside
information to others, is also illegal.
Inside information can include material non-public informeation about:

» Mergers and acquisitions

» Changes in leadership

» Financial projections

» Significant business deals.
Never trade inside information or share it with others until after it’s been released
to the public. Be careful to avoid even the appearance of an improper transaction.
If you're ever unsure whether information has been released to the public or if you
can share it, seek help from Legal before taking cction.

Additional Information:
Insider Trading Policy

How We Do It

» Accept personat responsibility to
determine whether and when we
possess inside information that
would prohibit lawful trading.

» If you are in o DXC role that confers
insider status automatically,
acknowledge and follow company
policies regarding the exchange of
DXC securities.

q Openline

Protecting Our Compary Deepening Trust

Pma des:gnated DXC ms:der. Can my spouse trade DXC
secuntles freely? -

‘No, your spouse is sub;ect to the same lnSIder trad:ng restnctaons
-as-you, and so may onlg trade DXC secuntles as‘ourinsider -

s trcdmg policy allows. Thlsfmeans the exchonge of DXC secuntles
- byyou, your spouse,.or cmg other member of your lmmedlate '
P fcrnily, orany other person Ew:ng in gour home is Ilmrted

o Geneml[y speakmg, trc:dmg bg gou, gour spouse, gour lmmedlc:te

famalg, and other househotd res:dents is permnssnble dnlg
when DXC declc:res the restnctlons lifted and then' onfy i you,
" your spouse, and the others are notin possessron of material,
- non-public information about DXC or its - trading portners. This
-is important—even when restricted penods endand a so—cclled

* “trading window” opens, no one who has material, non-pubhc
information about DXC, or c:bout any other ¢ compang !nc]uding
“any of DXC’s current or prospectwe customers, suppliers, or
‘affiliates, moy purchase, sell, or rec:cmmend the purchase or sale,
of any secuntg in any of these companies. - o

~ Insider trading policy vmlatnons are serious m:sconduct that

can invite legal exposures and company scnctzons. We all must
proceed cautiously and onlg in occordonce with compcmg poircg
~and the law. o

» Be aware that insider trading
prohibitions appely in all
circumstances, whether we're
currently employed by DXC or
our employment has ended.
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Money Laundering
Who We Are

We closely monitor every transaction and take measures to prevent
maney loundering and othar financial crimes.

What We Do
Money laundering occurs when the proceeds of illegal octivity are
transferred through legitimate businesses to make them appear legitimate,
or “clean.” It's important to have an awareness for money loundering
risk, and to prevent our legitimate business operations from being used to
support illegitimate criminal activity.
Warning signs of money laundering can include:

» large cash payments

b Attempts to avoid recordkeeping requirements

»  Payments to individuals not involved in the transaction.
Prevent financial crimes by:

» Following the law, regulations, and our policies

» Knowing who's behind every transaction

» Conducting business with only reputable companies involved in
legitimate business transactions

» Watching out for and reporting suspicious activity.

Additional Information:
Anti-Corruption Policy

Doing Whet's Right

Protecting Our Company Deepening Trust Supperting Commurities
e

Honor our CLEAR Values by ...

Being proactive and staying alert
to signs of money laundering and

other financial crimes.
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Gifts, Entertainment, and Hospitality
Who We Are

Gifts, donations, sponsorships, entertainment, and hospitality can help us build
positive relationships. However, they can also create a conflict of interest, which is
why we’re always coreful to comply with the law and our policies.

What We Do

From time to time, it may feel oppropriate In the course of everyday business to
offer a gift or to provide hospitality to a customer or business partner. Mowever,
when these courtesies are offered or provided for an improper purpose, they may
violate law; and even if they do not, they may simply create expectations that DXC
would rother avoid.

As such, DXC takes great care to control the giving of gifts and hospitality. When

we desire to extend these gift ond hospitality courtesies, we do so ethically, with
henest intent, and in keeping with our CLEAR Values and management policies,
As with giving gifts and providing hospitality, DXC tokes care to control the
acceptance by employees of business courtesies. We're always mindful to avoid
conflicts of interest, and even the appearance of impropriety. This is especially
true for those of us who are in procurement roles or who otherwise have authority
to award contracts to service providers.

Addttional Information:
Business Amenities Policy

Charitable Giving and
Velunteerism Policy

How We Do it
» Know the rules when it comeas » Avoid conflicts of interest
1o giving gift, hospitality, or or the appecrance of
entertainment amenities. anything improper.

»  Understand that government
employees are often subject to
stricter requirements.
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Antitrust and Competition Laws
Who We Are

Close collaboration among marketploce participants is an increasingly
common and acceptable way for companies to serve their clients in new and
exciting ways. And the alliance partnerships that are so important to DXC's
independence are examples of how such collaboration can deliver unique
sclutions to complex client problems.

Importantly however, we form these partnerships not to control the market,
but to serve clients better And our commitment to the principles of fair
competition means we pursue and manage our allionce agreements, joint
ventures, mergers, and acquisitions lawfully ond only to provide legitimate,
innovative client solutions and services.

What We Do
Competition Laws

As o compony, we work ¢losely with competitors through our alliance
partnerships in order to deliver unique solutions to complex client problems.
We're committed to engaging in these partnerships ethically, ond work to
serve clients in new and exciting ways with integrity, consistent with our
CLEAR Values.

Antitrust, or “competition” laws as they’re sometimes known, prohibit
competitor agreements that unfairly restrict or limit competition, create a
monopoly, or abuse a dominant industry position. These laws are complex
and violations can have severe consequences. So interact fairly with
competitors and refrain from making agreements that could violate the law
or could impact others’ ability to compete in the marketplace. Keep in mind ~ Honor our CLEAR Values by ...
that even casual conversations, emails, or social media communications can
be seen as anti-compstitive. If you ever have questions about what to doin a Doing business fClH’lg with
given situation, seek help from Legal or the ECO,

our competitors.
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Never make agreements with competitors, whether formally or informally, to:
» Fix prices

Divide markets, territories, or customers

Interfere with a competitive bidding process

Prevent other companies from entering the market

¥y ¥ vy

Refuse to work with a customer or supplier.

Conferences and industry trade shows bring competitors together, which can
increase the risk of a discussion about competitively sensitive matters. We depend
on you to use good judgment at these gatherings, and to avoid any discussions
that could violate anti-competition laws.

Gathering Competitive Information

As part of cur commitment to fair competition, we gather competitive information
responsibly and approprictely. Obtain information only from public sources—
never inappropriately from clients or other third parties. Follow our policies

and dont accept information that you suspect is confidential or was obtained
improperly. Refuse any improper offer of bid, proposal, or source selection
information. if you receive information thot you think may hove been obtained
illegally, contact Legal or the ECO.

Protecting Our Compary Deepening Trust

* Irecently hired an emplogee who used to work for a DXC
B eompet;tor Before she loft, she worked on a response to an RFP
- we’reinterested | in pursuing. Since she works wﬂ:h DXC now,l :

o ctm usk her about her former company’” s response, nght?

o -No Asklng a forrner emp!ogee for details abot a conﬂdentxal

- bid notonly would wo!ate our policies, but could olso violate the o
~*law. You should never ask o former employes of o compet:tor for

. confidential or propneturg mformctlon, especnc:lig lnformcxtron '

o ?e]cmng toa competatwe btd _

L 'Mg colleague reoently Ieft DXC to lead mob'le upphcatxon
' services at our competltor. it will be strange’ competmg for

‘client contracts ugmnst someone with whom ve worked so -+ -
- closely and who’s become my good friend. Can’twe figure
- . .awayto be sure we both get our faur shure of the murkeft’s -
S opportumtles? " : R

. Be very careful here Wntten or even verbal agreements 1o

' -."coopercte as compet:tors in an effort to divide opportumtles SR
-~ between you is Hlegal under most antitrust and competltlon lows.
" Remember, DXC competes ﬂercely, fairly, c:nd lcwfullg for the '

business it seeks—even when former coileugues and fnends turn

- up among the competlt:on Don t collaborate unlcxwﬁ.:!ly

Additional Information:

Anti-frust ond Competition
Compliance Policy
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Fair Dealing
Who We Are

The way we do business can have a lasting effect on our reputation.
That’s why we work honestly and ethically with clients and third parties.

What We Do

Develop and maintain honest relationships with everyane with
whom you work:

» Moke sure that your communications and representations are
aceurate and truthful.

» Protect confidential information.

» Honor our CLEAR Values. Never take unfair advantage of an
individual or third party through manipulation, fraud, abuse,
or any other unfair business practice.

» Avoid conflicts of interest.

' -'; I spoke with g client who was interested in one of oulr products
"and she asked if we could _ﬁelmer it by a'specific date.
- QEveu though | knew we co” ddn’ 't defiver the product inthat
* stimeframe, [ promised he that we would in order to make the
o sule;'As long as the client purchuses the product, i‘t doesn’t
_.matberwhutlpromlse, nght? S

N thots not right. You hcve c: responsubalatg to be hcmest in gour

: mmunloatrons with client you know that we cant delmer a

. __product by a certain dcte,'gou shouldn t mc:ke a promrse 1o do 0,
o even to mcnke a sale. ¥

Additional Information:
Anti-Corruption Policy

Ethical and Legal Business Conduct Policy

Supplier Relationships
Who We Are

Choosing the right portner to respond to our clients’ unique challenges is
key to our ability to guide them through innovative change. We practice
due difigence and only work with suppliers who meet our high standards.

What We Do
if you're responsible for selecting suppliers, follow cur procurement process.
Exercise due diligence and choose companies whose values align with ours.
Evaluate suppliers based on objective criteria, such as:

» Price

> Quality

> Services

> Social, environmental, ond ethical responsibilities

> DXC’s objectives and gools.
After selecting a suppfier, monitor their activities closely to ensure that they
continue to meet contractual obligations and represent us with integrity.

Hold them accountable ond speak up if you suspect a vielation of our
Code, the law, or our policies.
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Supporting Communities

We recognize the interdependent nature of
our business, society, and the environment.
That's why we strive to operate sustainably
and work to help others along the way.

Topics:
» Human Rights
» Protecting the Environment
» Investing in Our Communities

> Political Activities and Lobbying
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Human Rights
Who We Are Additional Information:
We respect human rights and the dignity of people Human Rights Poliey
everywhere we operate, at every step along cur
supply chain.
What We Do

arive How We Do It

Fair Employment Practices )
» Comply with all employment laws
We are committed to fair employment practices everywhere we do business.
and abide by employment laws in the markets

» Prohibit human trafficking and the use
where we operate. Specifically, we:

of child or forced labor.
» Ensure safe and secure working conditions.

> Immediately report any suspected
activity that viclates our Code, the
law, or our policies.

» Treat others fairly and with dignity.

> Do not engage in human rights abuse or
conduct business with those who do.

» Prohibit child lobor and the use of
forced iabor,

» Protect workers’ rights to engage in
collective bargaining.

» Understand our special duty as a US.
government contractor to ensure our
operations are not used to support

human trafficking.

Modern Slavery Honor our CLEAR Values by ...
Refer to our Modern Slavery statement, which sets out the steps our company takes to ensure

that slavery and human trafficking do not occur within our business or our supply chain. Cu |tiv0ting relatio nships with
Conflict Minerals partners who share our values
We're also committed to the responsible sourcing of conflict minerals. We adhere to laws that

require disclosure of their use, and we encourage our suppliers and indirect suppliers to adopt and commitment to h |g h

similar standards.

ethical standards.
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Protecting the Environment
Who We Are

We aim to ensure prudent stewardship across our operations ta limit our
climate and environmental impact.

What We Do

We aim to meet or exceed all environmental protection requirements
everywhere we operate. We set global goals to reduce our energy usage,
greenhouse gas emissions, and waste and to optimize our resource
efficiencies. That’s why we empower each employee to take immediate action
to reduce our carbon footprint regardless of role or responsibility.

If you see potential environmental issues, you're encouraged to speak with
managers about ways to resclve them. Additionally, we encourage you to look
for ways to conserve energy, water, and natural resources in the workplace.

i notice that a few employees Iecme their PC on when theg'_
leave for the dag. Should 1 say somethmg"

hbsolutelg It s no secret thut turmng off gour PC when you re not
using it scmes energy. Lecwng your PCon unattended may c:!so
_ pose a secuntg risk. We encourcge gou o voice your concerm. .

Additional Information:
Environment, Health
and Safety Policy

ompany

Deepening Trust

Supporting Communities
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Investing in Our Communities
Who We Are

We invest in the communities where we work, live, and do business.
We understand this brings out the best in our people and our company.

What We Do

We value the personal involvement of our employees in charitable,
educational. and other community organizations whose goals are aligned
with DXC’s. To enable our employees to make a difference locally and
globally, our DXC Foundation provides structured programs to invest in
and develop communities around the world. These programs are tailored
to support DXC’s giving strategy through a variety of financial and
non-finoncial partnerships with choritable organizations.

We encourage our people to give their time and skills through community
investment. When supporting DXC Foundation initiatives, employees ore
eligible to volunteer up to two hours per month of company time per our
volunteering policy. Time given to non-DXC Foundation initiatives are also
valued and may be celebrated, however these individual contributions must
be made with the employee’s own time and resources.

With community involvernent, employees have an opportunity to grow their
skills, strengthen civic ties, deepen relotionships with other DXC employees,
and make a positive social impact in the world,

Additional Information:

Charitable Giving and
Volunteerism Policy
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Political Activities and Lobbying
Who We Are

We recognize that feeling empowered in our persenal lives can make us
more energized in the workplace, That’s why—separate and apart from the
autherized activities of DXC’s government affairs specialists—we respect an
employee’s right as a private person to engage in political activities.

What We Do

Employee Politics—DXC employees are encouraged to be involved in the
political process and civic affairs as private persons, free to express their
personat politics and to suppert any candidate of their choosing. We may

not, however, use DXC rescurces or receive reimbursement from DXC for any
expenditure in connection with these private political activities. As well, we may
not endorse any candidate en DXC’s behalf without preapproval to do so.

DXC Politics—From time-to-time there will be candidates whose positions align
with DXC’s business and stockholder interests. In these instances, DXC may
support these candidates with contributions from one or more duly registered
Political Action Committees [PACs).

While eligitle directors ond employees are free to contribute to the DXC PAC,
no director or employee will ever be required to make o contribution. As well,
DXC does not make contributions to political parties or individuo! candidates,
ond will not urge employee contributions 1o any single party

or candidate,

Likewise, DXC will semetimes engage in the legisiative process, in order to
voice our position on statutory and regulatory maotters affecting our business.

Any end all political activity by or on behalf of DXC—whether in the United
States or elsewhere—is conducted in accordance with leading practices
and the law. Therefore, DXC discloses all PAC receipts and disbursements
and all legislative lobbying activities in periodic disclosure reports that may
be required by law.

Remember:

P Never speak an behalf of DXC without express autherization to do
s0. Take no unauthorized steps personally to associate DXC with ony
political party, position, or candidate.

P Only certain members of DXC management and Government Affairs
personnel are authorized te lobby on DXC's behalf. And all authorized
lobbying activities shall be disclosed or otherwise reported as required
by law. No one other than those who are outhorized may lobby on
behalf of DXC.,

»  Use personal funds to support your political activities on your time.
You may not use DXC monies, facilities, equipment, or communications
systems to support your private political activities.

P Your political contributions are your own. Do not contribute to political
parties or individual candidates on DXC's behalf.

Additional Information:
Government Affairs Policy
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